
 
 

COMMITMENT TO ETHICAL CONDUCT | OFFICE OF HUMAN RESOURCES 
 
All City of Collinsville employees, volunteers, contractors and vendors are required to read and 
follow the City of Collinsville’s Code of Conduct and Policies, specifically outlined in the 
Employee Handbook, Section 5.01 Employee Code of Ethics, Section 5.02 Standards of 
Conduct and Section 5.24 Child Safety Program and Mandatory Reporting of Child Abuse. 
 

ACKNOWLEDGEMENT 
I hereby acknowledge that I have read and understand Section 5.01 Employee Code of Ethics, 
Section 5.02 Standards of Conduct and Section 5.24 Child Safety Program and Mandatory 
Reporting of Child Abuse and will be responsible for obtaining all future amendments and 
modifications thereto. 
 
I hereby also acknowledge that I have read and understood the City’s GUIDELINES FOR 
INTERACTIONS WITH MINORS. 
 
I understand that if I fail to comply with these policies, codes, guidelines, and/or other published 
policies of the City of Collinsville or applicable laws, it will be addressed, and I may be subject to 
disciplinary action, including a warning, revision of responsibilities, suspension, or dismissal. 
 
I understand that the City of Collinsville from time to time may issue policies which also govern 
employee conduct and that it is my responsibility to read and abide by these policies. 
 
 

Employee/Volunteer Name (printed) 
 
 
 

Employee/Volunteer Name (signed) 
 
 
 

Date 
 
 
 

 


